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How can | create a culture of trustworthiness in
my organisation?

Why is there a perceived disconnect between what
we say and what we do?

We can help you by:

* Designing, developing and expertly facilitating inclusive leadership
training and values-based coaching that inspires curiosity and continuous
learning

e Creating working conditions that encourage a culture of trust built on
core values and behaviours such as challenge, collaboration, recognition,
openness and fairness

* Optimising engagement with all stakeholders and embedding well-being
and whole-person growth strategies to inspire and motivate employees to
act with rigour

* Building a strength-based relational culture where employees are
empowered and encouraged to want to do the right thing
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“Tracey is dedicated, committed
and extremely focused on her
work with clients on ethics, trust
and governance. | really admire
her passion in building trust

in society. Quite simply it just
shines through.”

Neil Sherlock CBE Former Special Adviser
to Deputy Prime Minister, Nick Clegg

Named in Top Ten Women in Finance
City AM, 2016
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